THE PROFESSIONAL REVIEW
 GUIDELINE FOR REVIEWERS
 MINING ENGINEERING
1.     INTRODUCTION
The Professional Review (PR) is carried out on behalf of the Engineering Council of South Africa and under the auspices of The South African Institute of Mining and Metallurgy (SAIMM) as part of the process to ascertain whether or not candidates meet the requirements for Professional Registration.  These requirements with respect to academic standards, continuing professional development, training and practical experience are detailed in the ECSA Discipline Specific Guidelines: Mining Engineering “Acceptable training for registration as Professional Engineers.”
2.     REVIEW
The PR constitutes a comprehensive review of Candidate Engineers (CEs) and other candidates’ engineering careers in the form of an interview, to assess the quality of their professional attributes and the level of competence achieved during their period of training.
 

2.1  The PR is designed to enable CEs and other candidates to demonstrate that:
 

(i)   they have acquired an understanding of the professional environment in which they work, including moral and ethical issues;
(ii)   they have developed the ability to exercise engineering judgement, to make responsible decisions, to communicate lucidly and accurately, to identify and find solutions to problems and to implement these solutions; and that
(iii)  they have achieved an acceptable level of competence in defined elements and understanding in defined training objectives within the specific discipline of engineering.
 

2.2  During the PR, the candidate’s quality of practical experience in mining engineering must be assessed and they must demonstrate their technical competence.  At the same time the candidate’s professional experience of mining engineering is also assessed and they must demonstrate their ability to exercise competent professional judgement and responsibility.
 

2.3  The Professional Reviews will be undertaken as the need arises and as required by ECSA and as recommended by the Professional Advisory Committee (PAC) on Mining Engineering.
 

3.     REVIEWERS/PANELLISTS
 

3.1  “The interviewing panel will consist of preferably three, but at least two well established Registered Professional Engineers, whose nationally recognized professional registration match those sought by the candidate. At least one of the panellists will be familiar with the field in which the candidate is working.”
3.2  The panellists will act on behalf of the SAIMM and should be conversant with the relevant by-laws and the standards required.
 

3.3  The panellists should be independent of the candidate and have no known or declared interest in the application.  Any prospective panellist who becomes aware of such an interest should decline the invitation to participate further with the interview.
 

3.4  An appropriately qualified member of any relevant committee of the SAIMM Council, or an office bearer, may sit in on any PR.  Attendance of such representatives would be arranged through the Secretariat of the Institute.
 

4.     VENUE 
The SAIMM administrative staff in consultation with the Reviewers and ECSA’s Registration Department, is responsible for finding and booking venue in which the reviews are to take place.  It is quite acceptable for the interview to take place in the office of one of the Reviewers, provided such interviews are conducted in the correct environment.
 

5.     PRELIMINARY ACTIVITIES
The academic qualifications of candidates and the extent of their experience will have been checked by the ECSA’s Education and Registration Department prior to the Experience Appraisal (EA) by the PAC on Mining Engineering. The PAC does the EA (a thorough appraisal of a candidate’s experience on account of the documentation and reports submitted, the so- called “paper exercise”) and decides if a candidate is fit to attend the interview. The interview is arranged after the result of the EA has been made known to the ECSA registration department by the PAC.
 

6.     SUBMISSION OF DOCUMENTS TO REVIEWERS
Copies of the reports and other relevant documents on training and experience, will be sent to the Reviewers by the SAIMM after ECSA’s Registration Department has submitted it to the SAIMM. As far as is possible both candidates and Reviewers will be informed of the details of timing and venues of professional reviews 28 days prior to the interview dates
 

7.     REVIEW OF APPLICATION
The Panel will be supplied with copies of the candidate’s application before the interview. They should study the candidate’s professional experience report in camera prior to seeing the the candidate and should spend 5-10 minutes discussing the report. In the preliminary discussion panellists should decide which areas of questioning each will undertake, and each panellist should be allocated 10-15 minutes for their questions.
 
8.     THE REVIEW
 

8.1  At the Review, candidates are examined by the panel; one of whom will be appointed as the “Convenor” and be in overall charge. For one review session, each Reviewing panel will receive a list of up to two (on rare occasions three) candidates timed at hourly intervals.  At the Review, the candidates’ professional experience and responsibilities in his/her various appointments should be reviewed against the criteria laid down in the ECSA Discipline Specific Guidelines for Mining Engineering and Policy Statement R2/1A in order to form an opinion as to their professional competencies.  The panel must in essence assess whether or not the candidate complies with the standards and demonstrates the professional competence required of Mining Engineers.
 

8.2  The following points affecting the review should be taken into account:
 

(a)  Reviews should not be longer than an hour.
(b)  The review is conducted on the basis of proof of training and experienced exposure submitted as part of the candidate’s application.
(c)  The reviewers should determine whether the candidate has achieved three years of post graduate experience as set out in the Discipline Specific Guidelines for Mining Engineering and ECSA Policy Statement R2/1A.
(d)  The reviewers should ascertain the extent to which candidates have benefited by their practical experience and their absorption of the various aspects of Mining Engineering in which they have received training.
(e)  The reviewers must satisfy themselves that candidates have attained a sufficient standard of technical competence to justify registration.
(f)   The reviewers should satisfy themselves that the candidate is aware of, amongst other things, the practical aspects of safety in the engineering environment in which he/she works.
 

9.     ASSESSMENT
The Reviewers should decide after the interview in which of the following categories they consider the candidate should be placed:
 

9.1  Satisfactory in every respect and one who meets the requirement for registration. 
 

9.2  Not quite up to standard of 9.1 but one who should be recommended for registration if he/she submits additional reports in areas where deficiencies were detected.
 

9.3  Insufficiently experienced justifying a recommendation for as not yet meeting the requirements for registration.
 

10.    PROFESSIONAL REVIEW REPORT 
 

10.1  On conclusion of the interview, the reviewers will reach an agreement on their recommendations. The Chair of the PR panel will complete the Review Report Form provided by ECSA, after consultation with other panellists. The report affords the Panel the opportunity to give its assessment of the candidate and it’s recommendations to PAC Mining. Panellists should not disclose their recommendations to the candidate.
 

10.2. All results must be returned to the ECSA Registration Department within 21 days of the date of the review.  The ECSA Registration Department will upon receipt of the results present it to the PAC on Mining Engineering for final decision.
 

The Chief Executive Officer of ECSA should be contacted should any further information or assistance be required at any stage of completing your report.
